
Charter of Corporate 
Behavior

Asahi Intec shall comply with all laws and regu-
lations, international rules, and the spirit of these 
rules, regardless of their origin, whether domestic 
or international, and shall act in a socially sensible 
manner, in accordance with the following 10 prin-
ciples. We shall strive to be an economic entity 
that pursues profit through fair competition, and at 
the same time, to be broadly useful to society.

1. We shall develop and provide socially useful 
products and services while giving due consid-
eration to ensuring product safety, environmental 
conservation, and protection of personal and 
customer information. We shall earn the satisfac-
tion and trust of customers and others, thereby 
contributing to the improvement of people’s lives 
and the development of the economy and society.
2. Recognizing that addressing environmental 
issues is an issue common to all humankind 
and is essential to the existence and activities of 
companies, we shall voluntarily and actively take 
action in all our business activities from a broad 
perspective, including global environmental 
issues and resource recycling.
3. We shall communicate widely with shareholders 
and society, and actively and fairly disclose 
corporate information.

4. We shall achieve the feeling of being free of 
pressure and affluence in employees and secure 
safe and comfortable environments for them, and 
respect the diversity, personalities, and individual 
characters of employees.
5. As a good corporate citizen, we shall actively 
support local community activities.
6. We shall strongly confront antisocial forces and 
groups that threaten the order and security of civil 
society.
7. In our international business activities, we shall 
comply with international rules, local laws, and 
their spirit, respect the culture and customs of the 
country, and contribute to the development of the 
local community.
8. We shall maintain healthy and normal relations 
with politicians and administrations.
9. We shall strictly comply with relevant laws and 
regulations, conduct honest corporate activities 
within social norms, and engage in fair, transpar-
ent, and free trade and competition.
10. In order to realize the spirit of the Charter, top 
management shall take the lead in thoroughly dis-
seminating information to the relevant parties and 
in establishing an internal system. In the event of 
a situation that violates the Charter, top manage-
ment shall take the lead in resolving the problem, 
promptly and accurately disclosing information, 
and making efforts to prevent the recurrence of 
similar incidents, and shall take strict disciplinary 
measures.

　  Basic Policy and Action Guidelines
In order to realize sustainable contributions to society 
over the long run through the delivery of our one-and-only 
technologies and number one products, which are found 
in our Group’s mission, we believe that it is essential to 
have the trust of society and all stakeholders, including 
clients, business partners, development partners, em-
ployees, and shareholders, regarding compliance with 
laws and other rules. This is indicated in the Charter of 
Corporate Behavior: “Asahi Intecc shall comply with all 
laws and regulations, international rules, and the spirit of 
these rules, regardless of their origin, whether domestic or 
international, and shall act in a socially sensible manner.”

　  Promotional Structure
Under the supervision of the Director and General Man-
ager of the Administration Division, the Legal, General 
Affairs, and Human Resource Divisions are responsible 
for understanding the information contained in laws and 
regulations, considering the impact that these could have 
on business operations, reflecting this upon internal regu-
lations, disclosure items, and operational procedures, and 
implementing company-wide awareness and education.   　  

　  Internal Reporting System
The ASAHI Intecc Group Compliance Hotline has been 
established as a reporting mechanism to report violations 
of laws and regulations, the Articles of Incorporation, the 
Charter of Corporate Behavior, and other internal rules or 
harassments. In addition to the internal contact points for 
reporting and consultation, we have established an exter-
nal contact point attended by an attorney, and the name 
of any whistleblower shall not be disclosed to parties 
related to the Company without the consent of the whis-
tleblower or reasonable grounds. Based on the internal 
reporting regulations, the Compliance Committee, head-
ed by the Director and General Manager of the Adminis-
tration Division, shall fairly investigate the content of the 
reports without prejudice against the whistleblower, and if 
it is clear that an infraction has taken place, it will prompt-
ly implement corrective measures. In addition, when the 
subject of reporting is a matter involving a Director or 
an executive officer, the Compliance Committee shall 
respond to the matter while being monitored by outside 
directors and Outside Audit and Supervisory Committee 
members. At overseas bases, we have established a con-
tact point for receiving consultation and reports at each 
base.

　 Compliance Training
We provide training to new graduates and mid-career 
hires that are joining the Company to ensure compliance 
with regulations on personal information, corporate se-

crets, and insider trading. We also provide training to 
business personnel on specific topics such as the basics 
of contracts, subcontracting laws, laws and regulations 
concerning sales, debt collection, and confidentiality 
agreements. In addition, we provide group training to 
those involved in operations regarding specific topics that 
require special attention, such as EU competition laws 
and compensation rules for health care professionals. For 
all employees, we also distribute E-learning content in which 
explanations are provided on basic knowledge of contract, 
procedures until conclusion of contract, and compliance 
and control with regulations on insider trading.

　 Appropriate Relations with 
Healthcare Professionals
We have established internal rules on payments to med-
ical institutions, etc. that clarify standards in accordance 
with relevant laws and regulations, such as the Fair Com-
petition Code Concerning Restriction on Premium Offers 
in the Medical Devices Industry and the National Public 
Service Ethics Code, and the Legal Division ensures com-
pliance with these internal rules prior to all payments to 
healthcare professionals, etc. In addition, in accordance 
with the Japan Federation of Medical Devices Associa-
tions’ Transparency Guidelines for the Medical Device 
Industry and its Relationships with Medical Institutions 
and Other Organizations, we publicly disclose payments 
to healthcare professionals. With regards to overseas pay-
ments to medical professionals, etc., we follow industry 
rules such as the MedTech Europe Code of Ethical Busi-
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ness Practice, Mecomed Code of Ethical Business Prac-
tice, ApacMed Code of Ethical Conduct for Interactions 
with Health Care Professionals, and the AdvaMed Code of 
Ethics on Interactions with Health Care Professionals, and 
disclose payments in accordance with the United States’ 
Physician Payments Sunshine Act and France’s Bertrand 
Law.

　  Monitoring of Domestic and 
Overseas Related Companies
Asahi Intecc’s Directors or employees are dispatched to 
subsidiaries as Directors to ensure compliance with laws, 
regulations, and other rules, and each subsidiary’s Direc-
tor reports monthly to Asahi Intecc’s Director and General 
Manager of the Administration Division concerning the ex-
istence and details of any violations of laws, regulations, or 
the Articles of Incorporation, or any other important matters 
concerning compliance, and the existence of disputes or ad-
ministrative dispositions. In addition, planned visiting audits 
to subsidiaries by Directors who are Audit and Supervisory 
Committee members and visiting audits by the Internal Audit 
Office are conducted systematically.

　 Respect for Human Rights①

Harassment/Discrimination Prevention
Our Group advocates in the Charter of Corporate Behavior 
that “We shall achieve the feeling in our employees of being 
free of pressure and affluence, secure safe and comfortable 
environments for them, and respect the diversity, personali-
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ties, and individual characters of employees,” and we respect 
the human rights of each employee and prevent discrimina-
tion and harassment.
As harassment and discrimination are socially impermissible 
acts of unjustly harming an individual’s dignity, we are working 
to prevent them. Regarding harassment, our Directors and 
managers have received harassment training from external 
experts, all participants have submitted written pledges, and 
when discovered, it will be dealt with in accordance with the 
rules for disciplinary action. In addition, since June 1, 2022, 
the contact point established in the Human Resources Divi-
sion has been integrated in the ASAHI Intecc Group Compli-
ance Hotline that is an internal reporting contact point, in order 
to create a contact point system that makes it easier for users 
to understand as a contact point for all forms of harassment.

　 Respect for Human Rights②

Prevention of Forced Labor and Child 
Labor
Our Charter of Corporate Behavior states that “In our 
international business activities, we shall comply with 
international rules, local laws, and their spirit, respect the 
culture and customs of the country, and contribute to the 
development of the local community,” and we are commit-
ted to business activities that take human rights into con-
sideration, including the prevention of forced labor and 
child labor.
From FYE June 2022, our Group has added items related 
to compliance with laws and social norms to its ques-
tionnaires that have been conventionally implemented 

for suppliers. As such, we, through our entire corporate 
activities, are taking measures that take human rights into 
consideration, such as the prevention of forced labor and 
child labor.

　 Respect for Human Rights③

Formulation of Human Rights Policy
Our Group formulated the Asahi Intecc Group Human 
Rights Policy in May 2023 with the approval of the Board 
of Directors. This policy was formulated in order for the 
Asahi Intecc Group to respect human rights in its busi-
ness activities and fulfill its responsibilities in society. As a 
company concerned with human life and safety, we sup-
port and respect the United Nations Guiding Principles on 
Business and Human Rights, and strive to investigate and 
prevent important human rights issues to be addressed, 
such as the prohibition of modern slavery, prevention of 
discrimination and harassment, appropriate management 
of employee working conditions, occupational health and 
safety, compliance with laws and regulations concerning 
environmentally controlled substances and hazardous 
substances, and protection of the rights of human sub-
jects in clinical trials. We also ask our business partners 
to respect human rights.In accordance with the Human 
Rights Policy, we have also begun conducting human 
rights due diligence (efforts to identify, prevent and mitigate 
negative impacts on human rights) on the above issues.
*See our websites for details of the Asahi Intec Group Hu-
man Rights Policy.
Asahi Intecc Group Human Rights Policy
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　  Dealing with Antisocial Forces
Our Group’s Charter of Corporate Behavior clearly states 
that compliance with laws and regulations is fundamental 
to our activities. In accordance with this Charter, Asahi 
Intecc’s basic policy is not to have any relationship with 
antisocial forces that pose a threat to social order and 
safety, and all Directors and employees are informed of 
this through public awareness. As part of this policy, as 
a basic rule, all contracts with new business partners 
in Japan include an article regarding the elimination of 
antisocial forces, and memorandums of understanding 
on the elimination of antisocial forces are concluded with 
long-standing business partners. In addition, the Gen-
eral Affairs Group oversees the collection of information 
concerning measures against antisocial forces and takes 
appropriate measures in a resolute manner by consulting 
with experts such as attorneys and the police as needed.

　  Corruption Prevention
Our Group formulated the Asahi Intecc Group Anti-Brib-
ery Policy in May 2024 with the approval of the Board of 
Directors. This policy was formulated to comply with the 
laws and regulations of each country and to conduct fair, 
transparent, and free trade and competition while corpo-
rate activities are conducted worldwide. In order to imple-
ment this policy, while bribery is obviously prohibited, we 
also examine and confirm that this is the case to ensure 
that inappropriate payments are not made, such as pay-
ments to public or quasi-public servants based upon 

requests or contracts to obtain permission. In addition, we 
have also obtained anti- bribery pledges from its overseas 
distributors.

See our websites for details of the Asahi Intecc Group An-
ti-Bribery Policy.
Asahi Intecc Group Anti-Bribery Policy
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