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6) Policy on Determining the Content of Individual
Remuneration of Directors (excluding Directors Who are
Audit and Supervisory Committee Members)

President & CEO Masahiko Miyata, who has been delegated the
authority by the Board of Directors, determines the amounts of the
portion of base remuneration, the portion of remuneration for
share purchase (linked to improvements in long-term
performance) and the portion of performance-linked remuneration
(director bonuses commensurate with short-term results) paid to
each individual, in compliance with the basic policy passed by a
resolution of the Board of Directors upon receiving reports from
the Nomination and Compensation Advisory Committee. The
reason for the delegation to the President & CEO is because the
President & CEO, who is in a position to oversee the business
execution of the entire Company and maintain a complete picture
of the Company's performance, is best suited to evaluate each
Director. In FYE June 2023, the resolution of the above basic
policy was made based on the report of the committee in
response to a request from the Board of Directors.

7) Remuneration of Directors Who Are Audit and
Supervisory Committee Members

Remuneration for Directors who are Audit and Supervisory
Committee members is determined through negotiations by
Directors who are Audit and Supervisory Committee members,
within the limits of total amount of remuneration determined by a
General Meeting of Shareholders resolution.

O Director Training (Inside and
Outside Directors)

Asahi Intecc provides appropriate opportunities to attend
seminars required for Directors (excluding those who are Audit
and Supervisory Committee members) to perform their duties.
In addition, if there are important legal amendments, systemic
changes, etc., the relevant departments will provide them with
appropriate information while opportunities to attend external

seminars will also be provided at the expense of Asahi Intecc.
Directors who are Audit and Supervisory Committee members
endeavor to acquire knowledge continuously by becoming
members of the Japan Audit & Supervisory Board Members
Association, etc.

Moreover, at meetings, etc., where all Directors are present,
training and discussions take place on Asahi Intecc's
management, human resource system, compliance, ESG,
insider training policies, etc.

O Successor Training (Succession Plan)

Concerning matters related to the succession plan, the
Nomination and Compensation Advisory Committee deliberates
on the appropriateness of the plan and periodically reviews
candidates, etc., and reports the deliberation results to the
Board of Directors and submits opinions when necessary.

S Governance of Asahi Intecc Group

Our Group is composed of Asahi Intecc, eight domestic
subsidiaries (three consolidated subsidiaries and five non-
consolidated subsidiaries), and fourteen overseas

v
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subsidiaries (all consolidated subsidiaries).

In accordance with Asahi Intecc's and its subsidiaries'
regulations on administrative authority and rules for managing
related parties, each subsidiary is required to, depending on
the content, receive Asahi Intecc's approval or report on
matters, including matters related to management policies
and management strategies, budgets, business performance,
important decisions, litigations, other necessary matters, etc.
In addition, Asahi Intecc promotes an integrated approach to
risk management and compliance management by
dispatching Asahi Intecc's Directors or employees to
subsidiaries as Directors, to ensure compliance with laws,
regulations, and other rules, and each subsidiary's Director
reports monthly to Asahi Intecc's Director and General
Manager of the Administration Division concerning the
existence and details of any matters causing significant
damage to subsidiaries, any violations of laws, regulations, or
the Articles of Incorporation, or any other important matters
concerning compliance, and further, important matters
discussed at the subsidiaries' board of directors' meetings
are reported monthly to Asahi Intecc's Board of Directors.
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9 Basic Policy

In order to ensure the continuation of operations based
on safety and reliability, our Group has established a
company-wide risk management system that correctly
identifies risk factors related to our Group's business
activities, and continuously examines and implements
measures to reduce the likelihood of occurrence of such
risks and to minimize losses in the event of occurrence of
such risks.

S Promotional Structure

Asahi Intecc's Board of Directors has established various
rules and regulation such as crisis management rules and
rules for managing related parties, etc., in order to prevent
risks that could significantly impact our Group's
operations and to manage losses that have occurred, and
it has also established a risk management system that
spans across the entire Group.

Regular risk management concerning our Group's
day-to-day operations are carried out appropriately within
the scope granted to each department in accordance with
the regulations on administrative authority. In addition,
each department in the Administration Division verifies
and confirms the risk management status of each division
of our Group based on their expertise and knowledge of
each business process. Each department is supposed to
report any problems to the Board of Directors.

7-3

O Response to Large-Scale Disasters

Basic Thinking
Basic ThinkingOur Group aims to rapidly become an

the highest priority will be given to ensuring human lives
and safety, and we will continue to provide relief and
support in the affected areas and supply products stably.

international company by developing and stably
supplying products that consistently exceed the
expectations and the needs of the market by establishing
the highest levels of reliability and safety and by
contributing to medical care around the world.

In normal times, our Group will plan and implement
countermeasures against risks such as large-scale
disasters and pandemics. In the event of an emergency,

M Roles of Emergency Response Headquarters
<Emergency Response

Headquarters>
> c H:adquarter:: douart In the event of an emergency, such
. mergen n r ) )
Status report ergency hesponse Headquarters as a disaster, in our Group, the
+ Provision of operation resources A emergency response headquarters

* Report on the damage
situation

headed by the President & CEO shall
be responsible for crisis
management in accordance with the
crisis management rules, in order to

« Instruction/transmission of
action guidelines

- Offering resources/relief

+ Instruction/transmission
of action guidelines

+ Adjustment of resource

+ Report on the state of
safety confirmation

provision supplies * Report on whether or ensure quick and appropriate
- Sharing disaster - Dispatch of support staff not business continuity J Pp . 2
information members is maintained response. By establishing a
- Sharing disaster information - Request for support centralized information

A\ communication system, etc., we will
protect the safety of employees and
local community while endeavoring
to stably supply products.

Bases not Damaged bases:

Local Countermeasures Headquarters

damaged

+ Provision of operation
resources/relief supplies

+ Dispatch of support staff members
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9 BCP (Business Continuity Plan)

Our Group is proceeding with formulating the Asahi
Intecc Group BCP (Business Continuity Planning) with
the aim of continuity/early restoration of our
business activities and the system of delivery of our
products to our customers in case of emergency. We
define tasks to realize continuity/early restoration of
priority operations and essential tasks for corporate
operations for each group, and take measures in the
case of emergency based on this planning.

BCP Basic Policy

1. Give top priority to securing the safety of each person.
2. Assess the damage situation, and strive for early
restoration to normal operation activities of the corporation
to minimize the effects on our customers.

Disaster
Prevention
Handbook

Occurrence
of a disaster

When a large
earthquake, etc.

the shaking stops.

/
¢ p

safety

can work to the
Company.

" Confirm ~
N

pa
< Evacuate ¢

R0

¢ Wait

BCP activated!

Flow of disaster response

occurs, we act calmly.

(1) Maintain your safety until

(2) Report the safety status
and whether or not you

(3) If it is dangerous to stay
in the building, evacuate.

(4) Wait at the workplace or
at home until instructed.

3. Make contributions to the damaged region/society through
cooperation in activities for regional alliances in the region.

9O BCP (Business Continuity Plan) for
Production Bases

As part of our Group's BCP (Business Continuity
Plan), production diversification is underway at the
Thailand Factory, the Hanoi Factory, and the Cebu
Factory.

In addition to moving forward with the production
transfer from the Thailand Factory to the Hanoi
Factory, production transfer is also underway from
the Hanoi Factory to the Cebu Factory. Concerning
the transfer, manufacturing facilities, equipment, and
Jjigs designed and manufactured at the Thailand
Factory and the Hanoi Factory will be introduced to

the Cebu Factory, establishing a stable production
line.

Our Group is required to build a system for stable
delivery of our products under any circumstances as
a duty of a medical device manufacturer, which
brings products involved in the lives of patients to
society. The mass production capabilities of our
Group belong to our overseas factories. We utilize
lessons learned from past events during disasters
such as the flood in Thailand, and emergencies such
as the spread of the COVID-19 infection; we will
organize functions available by taking part in some
parts of production during an emergency, such as
clean rooms in the new R&D building that is
scheduled to be completed in June 2024.

(1) Secure safety

N A
Basic Principles £ ) 1] e o
'\ 3
L
v Safety first for yourself and \{ " J
surroundings .n
/ Wearing a helmet during action _ If there is an injured person,
. . First of all, try to keep yourself protect him/her in a safe place,
/ Cooperative action among all safe by moving under a desk, and take any seriously injured
employees table, etc. b person to a nearby hospital.
k. E R
® O1a
A \ " [
& §
If you find a fire, try to extinguish .- i \
it with several other people. If you Report on safety to the Check the damage situation while
cannot handle it, call the fire department head. (For details, following the instructions of the
department. r refer to (2) Confirm safety) y department head. )
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9 Information Security Basic Policy

(DBasic Policy

In order to deal with the information security risks that are
becoming increasingly serious day by day, in addition to
complying with laws and regulations, guidelines, and other
societal norms concerning information security, we have
implemented information security measures necessary to
protect Asahi Intecc's clients and business operation
based on the perspectives outlined below.

(@Information Security Risk Management
System

Our Group has appointed a Chief Security Officer to promote
an information security system, manage risks concerning
information security, and ensure the organization-wide
implementation of various measures, and the entire company

works towards information security.

D Initiatives to Strengthen Information
Security

Implementation of Information Security
Measures

Our Group implements human, organizational, and
technical measures to reduce the risk of information asset
leakage, alteration, loss, and information system outages
due to cyber attacks, damage to facilities, and
communication problems. In addition, to respond to
increasingly sophisticated and diverse information security
risks, we periodically review our measures, appropriately

prioritize the risks that could occur, and continue to

implement security measures.

Information Security Training

As part of information security training, our Group provides
group training when employees join the Company and
distributes security education content utilizing E-learning,
with the purpose of fostering a sense of ethics and
security awareness. Furthermore, we aim to maintain and
improve security awareness by implementing targeted
attack email training and regularly disseminating
information about incidents that have occurred either
inside or outside of the Company that could serve as
lessons, as well as the latest trends in suspicious emails
and viruses that are mainstream in the public domain.
Going forward, we will continuously add security training
content and expand types and frequencies of training to
enhance the content of the information security training
that our Group has provided to date.

v

7-3

Incident Response

We are working on a series of measures necessary to
respond to incidents, such as accepting and supporting
responses in the event of an incident such as information
leakage or loss, and considering measures to prevent
recurrence. In order to limit the spread of damage and the
occurrence of secondary damage, our Group continually
reviews the necessary systems and procedures to enable
prompt and effective incident response, and continuously
enhances its ability to respond to incidents.

Internal Audit

Internal audits are conducted regularly to ensure information
security. We specifically emphasize audit results concerning
the handling of personal and confidential information, and we
have a system in place to follow up on the completion of
improvement measures when improvement is deemed

necessary.
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9 Reference: Risk Model

Examples of Possible Risks

The chart to the right shows a wide range of risks,

Dialogue Vision and Medium-Term Bolstering Environmental and Governance Company Information
Management Plan Non-financial Capital ~ Social
v
7-3
Key Issues
Legal Regulations — > Supplying safe and secure products
Health Care Reforms — > Supplying safe and secure products
Quality Control System — > Supplying safe and secure products
(DMedical Field Dependence on Specific Products —— On-site problem-solving through innovation

including risks that could impact investor decisions.
Forward-looking statements in the text are based on the
judgments made by our Group as of the end of FYE June
2023 and can be associated with the seven key issues of
sustainability.

(@ Industrial Field

(3 Common Issues
in Each Field

@ Company-Wide Matters

Dependence on Sales in Specific Regions —————>

Response to Technological Innovation —_—
Purchase from Specific Suppliers e
Customer Specification

Competitive Landscape — e
Overseas Business EEEE—
Dependence on Overseas Production e
Price Increase in Raw Materials E——
Intellectual Property Rights E—

Natural Disasters and Large-Scale Disasters————»

Impact of Epidemics and Infectious Diseases———

Risks due to Climate Change — e

Foreign Exchange Risks

Equity Risks —

Acquisition Risks Tt =
—_—

Information Security

Industrial Safety and Product Safety Risks ———————

Securing Global Human Resources —
Human Rights Risks —
B —

Corruption Prevention

Strengthening risk management
On-site problem-solving through innovation

Supply chain management

On-site problem-solving through innovation

Strengthening risk management

Supply chain management

Supply chain management

On-site problem-solving through innovation
Strengthening risk management
Strengthening risk management

Measures to reduce environmental burden

Strengthening corporate governance
Strengthening corporate governance
Strengthening risk management
Supplying safe and secure products
Strengthening global human resources
Supply chain management

Supply chain management
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9 Basic Policy and Action Guidelines

In order to realize sustainable contributions to society over
the long run through the delivery of our one-and-only
technologies and number one products, which are found in
our Group's mission, we believe that it is essential to have
the trust of society and all stakeholders, including clients,
business partners, development partners, employees, and
shareholders, regarding compliance with laws and other
rules. This is indicated in the Charter of Corporate
Behavior: "Asahi Intecc shall comply with all laws and
regulations, international rules, and the spirit of these rules,
regardless of their origin, whether domestic or international,
and shall act in a socially sensible manner."

S Promotional Structure

Under the supervision of the Director and General Manager
of the Administration Division, the Legal, General Affairs, and
Human Resource Divisions are responsible for
understanding the information contained in laws and
regulations, considering the impact that these could have on
business operations, reflecting this upon internal

regulations, disclosure items, and operational procedures,
and implementing company-wide awareness and education.
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H Charter of Corporate Behavior (in five languages)

9 Internal Reporting System

The ASAHI Intecc Group Compliance Hotline has been
established as a reporting mechanism to report violations
of laws and regulations, the Articles of Incorporation, the
Charter of Corporate Behavior, and other internal rules or
harassments. In addition to the internal contact points for
reporting and consultation, we have established an external
contact point attended by an attorney, and the name of any
whistleblower shall not be disclosed to parties related to
the Company without the consent of the whistleblower or
reasonable grounds. Based on the internal reporting
regulations, the Compliance Committee, headed by the
Director and General Manager of the Administration
Division, shall fairly investigate the content of the reports
without prejudice against the whistleblower, and if it is clear
that an infraction has taken place, it will promptly
implement corrective measures. In addition, when the
subject of reporting is a matter involving a Director or an
executive officer, the Compliance Committee shall respond
to the matter while being monitored by outside directors
and Outside Audit and Supervisory Committee members.
At overseas bases, we have established a contact point for
receiving consultation and reports at each base.

9 Compliance Training

We provide training to new graduates and mid-career hires
that are joining the Company to ensure compliance with
regulations on personal information, corporate secrets, and
insider trading. We also provide training to business
personnel on specific topics such as the basics of
contracts, subcontracting laws, laws and regulations
concerning sales, debt collection, and confidentiality
agreements. In addition, we provide group training to those

7-4

involved in operations regarding specific topics that require
special attention, such as EU competition laws and
compensation rules for health care professionals. For all
employees, we also distribute E-learning content in which
explanations are provided on basic knowledge of contract,
procedures until conclusion of contract, and compliance
and control with regulations on insider trading.

9 Appropriate Relations with
Healthcare Professionals

We have established internal rules on payments to medical
institutions, etc., that clarify standards in accordance with
relevant laws and regulations, such as the Fair Competition
Code Concerning Restriction on Premium Offers in the
Medical Devices Industry and the National Public Service
Ethics Code, and the Legal Division ensures compliance
with these internal rules prior to all payments to healthcare
professionals, etc. In addition, in accordance with the
Japan Federation of Medical Devices Associations'
Transparency Guidelines for the Medical Device Industry
and its Relationships with Medical Institutions and Other
Organizations, we publicly disclose payments to healthcare
professionals. With regards to overseas payments to
medical professionals, etc., we follow industry rules such
as MedTech Europe Code of Ethical Business Practice,
Mecomed Code of Ethical Business Practice, ApacMed
Code of Ethical Conduct for Interactions with Health Care
Professionals, and AdvaMed Code of Ethics on Interactions
with Health Care Professionals, and disclose payments in
accordance with the United States' Physician Payments
Sunshine Act and France's Bertrand Law.
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9 Monitoring of Domestic and
Overseas Related Companies

Asahi Intecc's Directors or employees are dispatched to
subsidiaries as Directors to ensure compliance with laws,
regulations, and other rules, and each subsidiary's Director
reports monthly to Asahi Intecc's Director and General
Manager of the Administration Division concerning the
existence and details of any violations of laws, regulations, or
the Articles of Incorporation, or any other important matters
concerning compliance, and the existence of disputes or
administrative dispositions. In addition, planned visiting
audits to subsidiaries by Directors who are Audit and
Supervisory Committee members and visiting audits by the
Internal Audit Office are conducted systematically.

9 Respect for Human Rights(D
Harassment/Discrimination Prevention

Our Group advocates in the Charter of Corporate Behavior
that "We shall achieve the feeling in our employees of being
free of pressure and affluence, secure safe and comfortable
environments for them, and respect the diversity,
personalities, and individual characters of employees," and
we respect the human rights of each employee and prevent
discrimination and harassment. As harassment and
discrimination are socially impermissible acts of unjustly
harming an individual's dignity, we are working to prevent
them. Regarding harassment, our Directors and managers
have received harassment training from external experts, all
participants have submitted written pledges, and when
discovered, it will be dealt with in accordance with the rules
for disciplinary action. In addition, since June 1, 2022, the
contact point established in the Human Resources Division
has been integrated in the ASAHI Intecc Group Compliance
Hotline that is an internal reporting contact point, in order to

create a contact point system that makes it easier for users to
understand as a contact point for all forms of harassment.

ORespect for Human Rights @
Prevention of Forced Labor and Child
Labor

Our Charter of Corporate Behavior states that "In our
international business activities, we shall comply with
international rules, local laws, and their spirit, respect the
culture and customs of the country, and contribute to the
development of the local community," and we are committed
to business activities that take human rights into
consideration, including the prevention of forced labor and
child labor. From FYE June 2022, our Group has added items
related to compliance with laws and social norms to its
questionnaires that have been conventionally implemented
for suppliers. As such, we, through our entire corporate
activities, are taking measures that take human rights into
consideration, such as the prevention of forced labor and
child labor.

ORespect for Human Rights @
Formulation of Human Rights Policy.

Our Group formulated the "Asahi Intec Group Human Rights
Policy" on May 15, 2023. This policy was formulated in order
for the Asahi Intecc Group to respect human rights in its
business activities and fulfill its responsibilities in society. As
a company concerned with human life and safety, we support
and respect the United Nations Guiding Principles on
Business and Human Rights, and strive to investigate and
prevent important human rights issues to be addressed, such
as the prohibition of modern slavery, prevention of
discrimination and harassment, appropriate management of
employee working conditions, occupational health and safety,

v
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compliance with laws and regulations concerning
environmentally controlled substances and hazardous
substances, and protection of the rights of human subjects in
clinical trials. We also ask our business partners to respect
human rights. In accordance with the Human Rights Policy,
we have also begun conducting human rights due diligence
(efforts to identify, prevent and mitigate negative impacts on
human rights) on the above issues.

9 Dealing with Antisocial Forces

Our Group's Charter of Corporate Behavior clearly states that
compliance with laws and regulations is fundamental to our
activities. In accordance with this Charter, Asahi Intecc's
basic policy is not to have any relationship with antisocial
forces that pose a threat to social order and safety, and all
Directors and employees are informed of this through public
awareness. As part of this policy, as a basic rule, all contracts
with new business partners in Japan include an article
regarding the elimination of antisocial forces, and
memorandums of understanding on the elimination of
antisocial forces are concluded with long-standing business
partners. In addition, the General Affairs Group oversees the
collection of information concerning measures against
antisocial forces, and takes appropriate measures in a
resolute manner by consulting with experts such as attorneys
and police as needed.

9 Corruption Prevention

While bribery is obviously prohibited, we also examine and
confirm that this is the case to ensure that inappropriate
payments are not made, such as payments to public or
quasi-public servants based upon requests or contracts to
obtain permission. In addition, we have also obtained
anti-bribery pledges from its overseas distributors.

Asahi Intecc Group Integrated Report 2023

119



Your dreams. Woven together.

President and Investor Value Creation Story ~ Long-Term Management Financial Strategy Sustainability Sustainability Sustainability Performance and
Dialogue Vision and Medium-Term Bolstering Environmental and Governance Company Information
Management Plan Non-financial Capital ~ Social
v

08 Performance and Company Information

Performance
and Company
Information

| Financial Summary 8-1 .
| Non-Financial Summary 8-2 i | | Il ™
| Company and Stock Information 8-3 ' Tl H " ll| =

LT

Jf||\|||"||l|l||||| ‘I ||"|| 'I\I|||||I|' ‘. |E___%ﬁ
Il

Asahi Intecc Group Integrated Report 2023



Your dreams. Woven together. President and Investor Value Creation Story ~ Long-Term Management Financial Strategy Sustainability Sustainability Sustainability Performance and
Dialogue Vision and Medium-Term Bolstering Environmental and Governance Company Information
Management Plan Non-financial Capital ~ Social

v

| Financial Summary o

(Consolidated)

47th Fiscal Ye
38th Fiscal Year | 39th Fiscal Year | 40th Fiscal Year | 41st Fiscal Year | 42nd Fiscal Year | 43rd Fiscal Year | 44th Fiscal Year | 45th Fiscal Year | 46th Fiscal Year FYE JLS:: 20%%r

FYE June 2014 | FYE June 2015 | FYE June 2016 | FYEJune 2017 | FYE June 2018 | FYE June 2019 | FYE June 2020 | FYE June 2021 FYE June 2022 |(Current Consolidated

Fiscal Year)

Revenue (million yen) 28,145 35,323 39,511 42,709 50,124 57,216 56,546 61,507 77,748 90,101

Operating income excluding goodwill amortization,

etc. (million yen) 6,047 8,034 10,004 10,797 13,774 15,317 12,595 12,944 16,893 19,934
EBITDA (million yen) 7,561 9,994 12,291 13,350 16,660 18,778 16,794 17,764 22,712 26,742
Operating income (million yen) 5,995 7,976 10,002 10,795 13,773 15,168 12,445 12,795 15,239 18,030
Operating income margin (%) 21.3 22.6 25.3 25.3 27.5 26.5 22.0 20.8 19.6 20.0
Ordinary income (million yen) 6,099 8,399 9,521 10,941 13,740 14,833 12,310 13,196 16,326 17,635
g:;:;;g:;;:ﬁlfgﬁfyg;;’ PR G 4360 5,828 6,907 7,725 10,042 11,237 9,178 0,084 10,857 13,106
Comprehensive income (million yen) 4,392 7,940 4,126 9,490 10,623 11,335 9,251 10,753 17,297 16,280
Total assets (million yen) 42,967 51,049 50,286 63,246 72,104 84,358 93,729 115,427 155,127 172,644
Net assets (million yen) 25,736 32,592 32,263 44,659 53,599 65,450 71,975 92,938 121,130 134,300
Equipment investment (million yen) 2,390 3,784 3,836 5,169 8,183 9,702 11,361 11,764 8,933 14,456
oo and goodwil amortzation 1,513 1,959 2,286 2,552 2,886 3,460 4,198 4,819 6,439 7,513
R&D expenses (million yen) 2,714 3,230 3,886 4,496 5,052 6,036 6,579 7,524 8,869 9,723
Net assets per share (yen) 100.32 126.97 127.47 173.11 207.34 251.37 276.13 349.18 439.80 487.12
Earnings per share (yen) 17.06 22.73 27.31 30.43 38.88 43.29 35.25 38.25 40.01 48.25
Equity ratio (%) 59.9 63.8 64.1 70.6 74.3 77.6 76.8 80.5 77.0 76.6
ROE (Return On Equity) (%) 18.3 20.0 21.3 20.1 20.4 18.9 134 121 10.2 10.4
ROIC (Return On Invested Capital) (%) - - - - - 20.0 135 11.7 10.9 10.7
Price earnings ratio (x) 30.5 46.1 455 42.0 53.9 61.3 87.0 69.4 51.2 58.3
Cash flows from operating activities (million yen) 5,015 6,666 8,622 10,257 11,717 11,720 11,166 8,920 17,302 19,138
Cash flows from investing activities (million yen) -1,125 - 3,249 - 3,841 -5,268 -10,537 -10,849 -10,389 -16,327 -18,703 - 15,135
Cash flows from financing activities (million yen) -2,920 -1,311 - 4,552 1,598 -3,749 267 -850 10,110 11,368 -2,342
Cash and equivalents, end of period (million yen) 10,915 13,344 12,935 19,992 17,494 18,777 18,554 21,358 32,321 34,884
(Reference) Consolidated dividend payout ratio (%) 25.0 25.0 275 25.0 25.0 25.0 25.0 30.0 30.0 30.0
Number of employees/consolidated (persons) 4,831 5,233 5,545 6,220 6,998 7,810 8,761 9,409 10,435 10,187

-

. The Company conducted a two-for-one split of its common shares on January 1, 2014, August 1, 2015, January 1, 2018, and July 1, 2019. Accordingly, the net assets per share, earnings per share, and diluted earnings per share are
calculated on the assumption that such split of shares was conducted at the beginning of FYE June 2014.

. ROIC (Return On Invested Capital) is calculated based on the following formula.
ROIC = net operating income after tax / invested capital (working capital + fixed assets (average of beginning and ending balances))

N
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Trend of Revenue by Segment

Acquired shares of A-Traction Inc. (currently ASAHI SURGICAL
ROBOTICS CO., LTD.), making it our consolidated subsidiary

(Consolidated)
(Million yen)

H I H - H Acquired shares of KARDIA S.R.L, making it our subsidiary
Medlcal DIVISIOI‘I has grown SIgnlflcantIy OWIng """""""""""""""""""""""""" Acquired shares of Pathways Medical Corporation, making it our | 100,000
H H subsidiar
to improved performance in the overseas market. e . - »
Acquired shares of Rev. 1 Engineering, Inc., making it our subsidiary
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" N J — 90,000
M Medical Division (overseas)
B Medical Division (Japan) Started direct sales in Germany
Device Division
,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,, and South Korea 180,000
Started direct sales in the U.S.
Acquired shares of RetroVascular, Inc.
""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" (currently, Asahi Medical Technologies, 770000
Inc.), making it our subsidiary
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr : — 60,000
Acquired shares of Toyoflex Co., Ltd.,
making it our subsidiary
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr ( --—{50,000
Started direct sales in Japan
Changed sales routes to
locally-minded distributors in Europe
"""""""""""""""""""""""""""""""""""""""""""""""""" Established ASAHI INTECC —| 40,000
SCIENTIFIC (Beijing) Co., Ltd.
Flood damages in Thailand Factory
Started full-scale sales inthe |-~ g — 30,000
us. ar.1d Europe (concluded Acquired shares of GMA Co., Ltd.,
exclusive sales agreement making it our consolidated subsidiary
with Abbott Laboratories)
rrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrrr l —20,000
"""" II — 10,000
0
FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYEJune FYE June
2004 2005 2006 2007 2008 2009 2010 2011 2012 2013 2014 2015 2016 2017 2018 2019 2020 2021 2022 2023
Impact of COVID-19 »
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9 Revenue and Operating Income

Revenue of our Group for the fiscal year under review
amounted to 90,101 million yen (an increase of 15.9% year
on year), thanks to steady market penetration of our
products primarily from the Medical Division in the
overseas market in addition to positive external
environmental factors such as the impact of the number of
cases, which decreased owing to the spread of COVID-19
becoming less significant in many regions, and a weaker
yen.

Gross profit totaled 58,832 million yen (an increase of
15.2% year on year), owing to the increase in revenue.
Operating profit was 18,030 million yen (an increase of
18.3% year on year), despite an increase in selling, general
and administrative expenses, such as an increase in
sales-related expenses mainly associated with
reinforcement of sales promotion, an increase in R&D

expenses and strengthening of the management structure.

Revenue and Operating Income

- Revenue —@— Operating income
(Million yen)

100,000
90,000

|

90,101

|

80,000 — 77,748
70,000
60,000
50,000
40,000
30,000

|

61,507

|

56,546

|

|

|

18,030

20,000 12%

10,000
0

|

|

FYE June FYE June FYE June FYE June
2020 2021 2022 2023

9 Revenue by Business Division
(DMedical Division

In the Medical Division, revenue increased significantly owing
to steady market penetration of our products primarily in the
overseas market in addition to positive external
environmental factors such as the impact of the number of
cases, which decreased owing to the spread of COVID-19

becoming less significant in many regions, and a weaker yen.

In the overseas market, revenue increased owing to strong
results for PCI guide wires, penetration catheters and other
existing products, primarily in the cardiovascular field, as well
as steady contracting transactions for development by Rev. 1
(U.S.), an acquired consolidated subsidiary, and increased
orders for OEM and ODM transactions from overseas
medical device manufacturers in the non-cardiovascular
field, in addition to a recovery in the number of cases and
favorable currency movements.

As a result, revenue totaled 78,552 million yen (an increase
of 14.9% year on year). Segment profit amounted to
16,403 million yen (an increase of 16.7% year on year).

Medical Division Revenue and Operating Income
Revenue —@— Operating income

(Million yen)
78,552
80,000 — 828
70,000 | 68,345
60,000 — 53,068
50,000 [~ 47,855
40,000 —
30,000 —
20,000 — 12wu03
10,000 —
0
FYE June FYE June FYE June FYE June
2020 2021 2022 2023

v

8-1

(2Device Division

In the Device Division, revenue increased primarily for
medical components in the overseas market, mainly owing
to growth of the market needs following a recovery from
the impact of COVID-19 and a weaker yen. As for medical
components, revenue remained flat in the domestic
market. However, in the overseas market, revenue
increased mainly owing to increases in transactions of
cardiovascular ultrasonic catheter components and
cardiovascular inspection catheter components. As for
industrial components, revenue remained flat owing to
strong results for leisure-related transactions in the
overseas market and favorable currency movements,
despite a decrease in construction-related transactions in
the domestic market.

As a result, revenue totaled 11,549 million yen (an increase
of 22.8% year on year). Segment profit amounted to 6,107
million yen (an increase of 14.6% year on year), owing to
increases in external revenue and intersegment
transactions.

Device Division Revenue and Operating Income
Revenue —@— Operating income

(Million yen)
12,000 — 11,549
10,000 — 9,403
8,690 8,438
8,000 —
6,107
6,000 — 5,327
4,000 — 3278 3,349
2,000 —
0
FYEJune FYEJune FYEJune FYE June
2020 2021 2022 2023
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H Consolidated Balance Sheet (Million yen) (Million yen) H Consolidated Statements of Income (Million yen)
_ Previous Current Consolidated _ Previous Current Consolidated _ Previous Current Consolidated
Consolidated Fiscal Fiscal Year Consolidated Fiscal Fiscal Year Consolidated Fiscal Fiscal Year
Year(FYE June 2022)  (FYE June 2023) Year (FYE June 2022)  (FYE June 2023) Year (FYE June 2022)  (FYE June 2023)
Assets Liabilities Revenue 77,748 90,101
Current assets Current liabilities Cost of sales 26,666 31,268
Cash and deposit 32,321 34,884 Bills payable/accounts payable 3,180 2,856 Gross profit 51,082 58,832
Bills/accounts receivable 13,087 14,678 Bty recorded obligations 700 883 Selling, general, and administrative expenses 35,843 40,802
ey e e Ry e 1,607 1,728 Short-term debt 5,815 10,361 Operating income 15,239 18,030
Securities — 2,000 Account payable - other 1,726 2,043 Non-operating income
Merchandise and finished goods 7,294 10,077 Accrued corporate tax, etc. 2,927 2,309 Interest income 24 50
Work in process 12,493 13,473 Provision for bonuses 1,371 1,784 Dividend income 71 73
Raw materials and supplies 7,168 7,807 Others 5,039 6,076 Foreign exchange gains 983 =
Others 4,933 5,842 Total current liabilities 20,761 26,316 Others 381 184
Allowance for doubtful accounts -196 -231 Fixed liabilities Total non-operating income 1,460 308
Total current assets 79,609 90,261 Long-term debt 6,364 3,892 Non-operating expense
Fixed Assets Deferred tax liabilities 3,703 3,921 Interest expenses 141 308
Tangible fixed assets E?evcifio?g (f:r:drec}{ﬁeenr] (er]flicbeerg)e fits for 20 19 Foreign exchange loss — 298
Buildings and structures 31,800 33,678 Retirement benefit liability 2,033 2,496 Provision of allowance for doubtful accounts 105 12
Accumulated depreciation -10,101 -12,054 Asset retirement obligations — 15 Share issuance cost 82 -
Buildings and structures, net 21,698 21,623 Others 1,112 1,683 Others 43 84
Machinery, equipment and vehicles 27,324 31,830 Total fixed liabilities 13,234 12,028 Total non-operating expense 373 703
Accumulated depreciation -18,060 -21,330 Total liabilities 33,996 38,344 Ordinary income 16,326 17,635
Machinery, equipment, and vehicles, 9,263 10,500 Net assets Extraordinary gain
Land 6,381 6,678 Shareholders' equity Gain on step acquisitions 615 =
Construction in progress 3,905 8,472 Capital stock 18,860 18,860 Disaster insurance income - 305
Others 10,062 13,168 Capital surplus 21,727 21,727 Total extraordinary gain 615 305
Accumulated depreciation -5,749 -6,761 Retained earnings 69,018 78,867 Extraordinary loss
Others, net 4,313 6,407 Treasury stock -7 -7 Loss on valuation of investment securities 445 196
Total tangible fixed assets 45,561 53,683 Total shareholders' equity 109,599 119,448 Loss on disaster 609 —
Intangible assets Accumulated other comprehensive income Others 156 1
Goodwill 8,200 7,737 Yaluation difference on available for-sale 1,872 2,033 Total extraordinary loss 1,211 197
Others 11,157 10,632 Foreign currency translation adjustment 7,898 10,867 Profit before income taxes and others 15,730 17,743
Total intangible assets 19,358 18,369 Re-measurements of defined benefit plans 89 -36 Income taxes — current 4,688 4,715
Investments and other assets Jlotaliacciptiateditiercompiieisis 9,860 12,864 Income taxes — deferred 49 -248
Investment securities 7,052 6,177 Noncontrolling interests 1,670 1,987 Total income taxes 4,738 4,467
Shares of subsidiaries and associates 205 220 Total net assets 121,130 134,300 Net income 10,992 13,276
Deferred tax assets 611 929 Total liabilities and net assets 155,127 172,644 Profit attributable to noncontrolling interests 134 170
Others 2,815 3,096 flofitatiibliebleiclparepticompany 10,857 13,106
Allowance for doubtful accounts -86 -93
Total investments and other assets 10,598 10,329
Total fixed assets 75,517 82,383
Total assets 155,127 172,644
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M Consolidated Statement of Comprehensive Income (Million yen) H Consolidated Statements of Cash flows (Million yen)
Previous Consolidated Current Consolidated _ Current Consolidated
Fiscal Year Fiscal Year Fiscal Year Fiscal Year
(FYE June 2022) (FYE June 2023) (FYE June 2022) (FYE June 2023)
Net income 10,992 13,276 Cash flows from operating activities
Other comprehensive income Profit before income taxes and others 15,730 17,743
Valuation difference on available for-sale securities 104 161 Depreciation GAR) 2218
Foreign currency translation adjustment 6,030 2968 Increase (decrease) in allowance for doubtful accounts 160 33
Re-measurements of defined benefit plans 169 _126 Increase (decrease) in provision for bonuses 136 383
! d in reti t benefit liabilit, 187 14
Total other comprehensive income 6,304 3,003 orease (decrease) in retirement benefi abilty 8 5
o Interest income and dividend income -96 -124
Comprehensive income 17,297 16,280 Interest 141 308
nterest expenses
Breakdown
( ) Amortization of goodwill 1,034 1,198
Comprehensive income attributable to parent company shareholders 17,162 16,015 Loss (gain) on valuation of investment securities 445 196
Profit attributable to non-controlling interests 134 264 D — _ _305
Increase (decrease) in trade and other receivables -1,624 -340
B Consolidated Statements of Changes in Shareholders' Equity (Previous Consolidated Fiscal Year) (Million yen) lncreaselidecreasalliplipventones =EA =B/E)
. — Increase (decrease) in trade and other payables 1,189 -256
Sharsholders quy Total A\Z?u:‘rz:l Ia‘ed:,t:;r comprenensiie ITioume Stock Noncontrol| ot et Increase (decrease) in accounts payable -223 291
. . . otal dift Re-measureme| accurylated | @Cquisition | ling . .
CSETigICtEI gjg'ltua; z::ﬁ:zsg jlreastny srsarsggilge I:j’i%%e‘gf 8 ;%‘EEZE,V“”‘ nts of defined | ““ofar o | rights | interests | 2SSetS Increase (decrease) in advances received 1,868 74
Increase (decrease) in accrued income 471 254
Balance at the beginning of current period 12,647 15,517 61,155 =7 89,312 1,767 1,868 -79 3,556 44 25 92,938 ( )
i ; Others -1,794 -1,088
Changes during the period
Subtotal 20,805 23,902
Issuance of new shares 6,213 6,213 12,427 12,427 Interest and dividends received Py %5
Dividends of surplus -2,994 -2,994 -2,994 Interest paid 162 _o61
Profit attributable to parent company shareholders 10,857 10,857 10,857 Insurance income received _ 305
Acquisition of treasury stock Income taxes paid -3,436 -4,903
Purchase of shares of consolidated subsidiaries -3 -3 =3 Cash flows from operating activities 17,302 19,138
Net changes in items other than shareholders' equity 104 6,030 169 6,304 -44 1,645 7,905 Cash flows from investing activities
Total changes during the period 6,213 6,210 7,863 — 20,286 104 6,030 169 6,304 -44 1,645 28,192 Purchase of investment securities -2,656 -1,123
Balance at the beginning of the period 18,860 21,727 69,018 -7 109,599 1,872 7,898 89 9,860 — 1,670 121,130 Purchase of tangible fixed assets -7,981 -12,291
Purchase of intangible assets -579 -422
F‘rl‘Jrchase of invest;nems iIr)ds\ibs\diaries resulting in 6,934 _
. . . . . change in scope of consolidation i
H Consolidated Statements of Changes in Shareholders' Equity (Current Consolidated Fiscal Year) (Million yen) Others 551 _1.008
Shareholders' equity Accumulated other comprehensive income Stock Cash flows from investing activities -18,703 -15,135
Capital | Capital | Retained | Treasury S,wT,S‘h?Lde d'f\é%"a'h":?‘a%{"" . FOT‘?” e o aatmed accg'ﬁlra‘ed ac%i:‘itsion 2 Cash flows from financing activities
il f -t ranslation e
rs' equity | SRS | adjustment a ihcome i i B -
o US| CEligs ' t e Net increase (decrease) in short-term debt 1,550 5,165
Balance at the beginning of current period 18,860 21,727 69,018 —7 109,599 1,872 7,898 89 9,860 - 1,670 121,130 Proceeds from long-term loans payable 5,262 —
Changes during the period Repayment of long-term loans payable -1,603 -3,927
Issuance of new shares Dividends paid -2,994 -3,256
Dividends of surplus -3,256 -3,256 -3,256 frorm exerciss of shats scauiaiion s - 12,383 =
Profit attributable to parent company shareholders 13,106 13,106 13,106 Repayments of lease obligations -125 -322
Acquisition of treasury stock -0 -0 -0 Others -4 0
Purchase of shares of consolidated subsidiaries Cash flows from financing activities 11,368 -2,342
o » Effect of exchange rate change on cash 995 902
Net changes in items other than shareholders' equity 161 2,968 -126 3,003 — 316 3,320 and cash equivalents
Total changes during the period = — 9849 -0 9,849 161 2,968 -126 3,003  — 316 13,169 Increase (decrease) in cash and cash equivalents 10,962 2,563
Balance at the beginning of the period 18,860 21,727 78867 -7 119,448 2,033 10,867  -36 12,864  — 1,087 134,300 Cashiandicashicagvalentlatbeonninojoiiperiod 2l 82.82]
Cash and cash equivalents at end of period 32,321 34,884
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S Environmental Datalsee pages 79-85)

B CO: emissions (Scope 1 + Scope 2) B CO: emissions (Scope 3)

FYE June 2022 | FYE June 2023 Goal

8-2

ETap water consumption

FYE June 2021 | FYE June 2022 | FYE June 2023

Tap water consumption

30% reduction by
49,296 | 2030 compared
to FYE June 2022

46,734

Emissions by basic

sales unit

0.67 0.60 0.55 =

(t-CO2/1 million yen)

B CO: emissions (Scope 3)

(t-CO2/1 million yen)

Scope3(t-CO2) 74,045* 134,448 = (1000 m?) 319 354 362
Emissions by basic Maintain the level *Excluding sales sites because water consumption of such sites is
sales unit - 1.49

of FYE June 2023 extremely limited and cannot be individually identified.

*Asahi Intecc only

Contents Ergi_scsgzr)ws Calculation method
Category 1 Purchased goods and services 92,610 Calculated by multiplying the amount of materials and services purchased by each emission intensity
Category 2 Capital goods 22,034 Calculated by multiplying the amount of capital goods purchased by the emission intensity
Category 3  Fuel-and-energy-related activities not included in Scope 1 or 2 - Not to be calculated because there are no applicable fuel and energy activities
Category 4 Upstream transportation and distribution 10,897 Calculated by multiplying the transportation ton-km of purchased materials and other logistics costs borne by the Company by emission intensity for each transportation method
Category 5 Waste generated in operations - Calculated by multiplying the consignment amount of waste treatment by the emission intensify for each type of waste
Category 6 Business travel 213 Calculated by multiplying the number of employees by the emission intensify
Category 7 Employee commuting 4,590 Calculated by multiplying the number of commuters divided by work type and city group by each emission intensity
Category 8 Upstream leased assets - Not to be calculated because the Company does not hold applicable leased assets
Category 9 Downstream transportation and distribution 3,836 Calculated by multiplying the transportation ton-km of sold products, etc. (those not covered by the Company's own expenses) by the emission intensity for each transportation method
Category 10 Processing of sold products 36 Calculated by multiplying each type of sold intermediate product weight by the emission intensity
Category 11 Use of sold products - Not to be calculated because there are no applicable products
Category 12 Disposal of sold products 233 Calculated by multiplying the consignment weight of waste treatment in sold products by the emission intensity
Category 13  Downstream leased assets - Not to be calculated because the Company does not hold applicable leased assets
Category 14 Franchises - Not to be calculated owing to lack of franchise agreement
Category 15  Investments = Not to be calculated because there are no applicable investments
Total 134,448
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9 Human Resources Data (see pages 66-77)

HEmployee Data

FYE June 2021 | FYE June 2022 | FYE June 2023

Number of employees/consolidated (global) (persons) 9,409 10,435 10,187
Female 7,253 8,052 7,762

Male 2,156 2,383 2,425

Medical Division 6,623 6,482 6,188

Device Division 2,310 3,400 3,425

Company-wide (common) 476 553 574

Number of employees (Asahi Intecc only) (persons) 925 1,041 1,016
Female 252 282 291

Male 673 759 725

Medical Division 576 639 607

Device Division 242 285 293

Company-wide (common) 107 117 116

Length of service (Asahi Intecc only) (years)* 7.4 7.3 7.3
Female 6.1 6.0 6.0

Male 7.8 7.7 7.8

Average age (Asahi Intecc only) (years old) 36.4 36.6 36.7
Average annual salary (Asahi Intecc only) (10,000Yen) 613 616 628

* The short length of service is due to the large number of mid-career hires.

HWork-Life Balance

FYE June 2021 | FYE June 2022 | FYE June 2023

Average monthly overtime (Asahi Intecc only) (hours) 23.5 24.3 24.4
Rate of taking paid leave (Asahi Intecc only) (%) 65.3 69.2 74.6
Voluntary turnover rate of regular employees (Asahi Intecc only)* (%) 3.0 5.6 6.1
Number of sites with flextime systems (in Japan) (sites) 4 5 6

*Recruitment activities have increased with the end of the COVID-19 pandemic, and the turnover
rate has increased. But we recognize that the turnover rate is very low compared to other
companies' averages.

9 Technology-related Data
HENumber of Patents/Designs Owned

FYE June 2021 FYE June 2022 FYE June 2023

Number of patents/designs owned (global) 654 731 806

8-2
Hindicators regarding Diversity Promotion
FYE June 2021 | FYE June 2022 | FYE June 2023 Goal

Ratio of female employees (global) (%) 774 77.2 76.2 =
Ratio of female managers (global)*! (%) 32.5 33.9 36.3 Maintain 30% or more
Ratio of female managers (Asahi Intecc only)*2 (%) 7.7 7.9 12.0 = 13% or more as of FYE June 2026
e e female grauates 245 14.9 26.5 Maintain 25% or more
ggns‘i’tli(z)%r:?R;;ﬂ?ﬁm?efc%egn{%n?gfl,)e graduates in technical 18.2 12.9 2.8 Maintain 20% or more
Gender pay gap (Asahi Intecc only) (%) - - 61.1 -
Gender pay gap of regular workers*® S - 82.0 -

Gender pay gap of part-time and fixed-term workers** - - 24.3 =
R oKD ohiicars leave by female employees 100.0 100.0 100.0 -
K oty coie leave by male employees 7.4 20.7 54.5 Maintain 50% or more
Ratio of foreign employees (global) (%) 87.7 84.5 86.2 -
Ratio of foreign managers (global)*! (%) 64.3 65.3 65.9 =
gall;igarlz)fqn(]gz)-career hires in managerial positions 50.9 61.4 54.7 _
Employment ratio of people with disabilities (%) 2.78 2.33 2.57 -

*1 Calculated based on the managerial position criteria set forth in Asahi Intecc Group's rules and regulations.

*2 Calculated by applying the disclosure standards of the Annual Securities Report.

*3 Although there is no difference in wages between men and women in the wage system and wage structure, the difference is attributable to the small proportion of female workers
in the upper level of regular workers and the fact that the average length of service is about two years shorter than that of men.

*4 Although there is no difference in wages between men and women in the wage system and wage structure, the difference in the wages of men and women, such as part-time and
fixed-term workers, is attributable to differences in employment status based on employment contracts. Treatment of re-employment employees after retirement age is determined
based on the job description and qualifications prior to retirement, which is a factor causing differences.

HRatio of Male and Female Employees by Type HIndicators regarding Human Resources Vision
of Employment (as of the End of FYE June 2023)
FYE June | FYE June | FYE June
Male | Female | Total 2021 2022 2023
Ratio of male and female employees Number of Meisters
by type of employment 65.3 347 100.0 (Asahi Intecc only) (persons)

(Asahi Intecc only) (%) ) X
Number of registered groups for practical

Regular workers 63.0 20.7 83.7 competence improvement projects (global) (groups) 138 152 155
Re-employment after 17 0.1 1.8 Number of foreign language training
X T participants (Asahi Intecc only) (persons) 10 10 10
Fixed-term contract 0.3 0.3 0.6
employees 3 N i
Part-timers 03 13.5 13.9 Ratio of R&D personnel (Asahi Intecc only) (%) 48.8 47.9 43.5
HR&D Expenses
FYE June 2021 FYE June 2022 FYE June 2023
R&D expenses (million yen) 7,524 8,869 9,723
Ratio of R&D expenses 12.2 11.4 10.8
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9 Company Profile

B Trade Name ASAHI INTECC CO., LTD.

mDate of Establishment July 8, 1976

H Capital Stock 18,860.79 million yen (as of end of June 30, 2022)

® Number of Employees Consolidated: 10,187 persons/

Asahi Intecc Co., Ltd.: 1,016 persons (as of June 30, 2023)

m Stock Listing Tokyo Stock Exchange Prime Market

Nagoya Stock Exchange Premier Market

m Contents of Main Businesses

(DDevelopment, manufacturing, and sale of minimally invasive treatment products used
mainly in endovascular treatment (guide wire, catheter)

(2Development, manufacturing and sale of components in medical field and industrial field

v

8-3

O Matters regarding Shares of Asahi Inteccias of June 30, 2023)

m Total number of authorized shares 800,000,000 shares

B Total number of issued shares 271,633,600 shares

(including 7,912 shares of treasury stock)

B Number of shareholders 14,020 persons

H Major shareholders (Top 10)

Number of shares ’ -
Name of shareholder held (shares) Shareholding ratio (%)

The Master Trust Bank of Japan, Ltd. (trust account) 40,106,200 14.76
Bo-en Holdings Co., Ltd. 23,084,032 8.49

Custody Bank of Japan, Ltd. (trust account) 20,830,900 7.66
HI-LEX Corporation 8,100,000 2.98

SSBTC CLIENT OMNIBUS ACCOUNT 7,468,149 2.74

Y. K. ICSP 7,200,000 2.65

Masahiko Miyata 5,813,700 2.14

Keniji Miyata 5,266,900 1.98

JP MORGAN CHASE BANK 385632 4,679,534 1.72

STATE STREET BANK AND TRUST COMPANY 505225 3,884,668 1.43

*kShareholding ratio is calculated after deducting treasury stock (7,912 shares).

Financial instruments

Treasury stock

0.00% business operators
0.81%
Individuals -----eeerssreeeees : i
----------- Other companies
9.87% Distribution 20.60%
of shares by
Foreign «----eoeeeeoeo- . type of
companies, etc. shareholders
39.14%

------------ Financial institutions
29.58%

Asahi Intecc Group Integrated Report 2023

128



Your dreams. Woven together.

NS/\HI INTECC CO.LTD.





